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GOALS & OBJECTIVES
Fill vacancies, particularly 
“hard-to-fill” positions

Create pathways to living 
wages/family sustaining careers

Develop regional talent pipeline 
for the public sector



Initiative #1

CURRENT INITIATIVES

“Hard to Fil l Jobs” 
pilot program

Initiative #2

Concept paper for AmeriCorps VISTA 
intermediary organization

Initiative #3

Development of Career 
Expo alternatives

Initiative #4

Buildout and re-envisioning of 
MetroKCGovJobs



FUTURE FOCUS

#1

Expand beyond 
pilot group

#2

Explore early 
talent 

connections #3

Suite of technical 
assistance 

services

Where do we go from here?
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